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Understanding Individual and Team Behavior-Style Profiles

In order to succeed, we must have a true understanding of our personal strengths and weaknesses,
preferences, temperament. We also need to know how we interact with both information and people.
Ultimately, it will be your knowledge of self, and others, that determines success.

During this interactive seminar you will assess your “style” and the style of those around you to determine best
practice strategies for success. Participants will have 26-page report detailing information about their style.
Learning how to communicate best with each style will give participants the skills necessary to know and
understand their co-workers and customers.

Extended DISC Profile............... $50 per report*

*If Extended DISC® assessments are combined with a full day Conflict seminar presented by Jeri Mae Rowley,
each participant will receive a 26-page report for $45 per report and a complimentary 32-Page Extended DISC ®
Team Analysis will be developed to assess the relationship dynamics within your organization.

What is Extended DISC®? The Extended DISC® System is designed to provide users with
practical action plans to enhance individual, team and organizational performance. It provides customized and
powerful reports on individuals, teams and organizations. Each individual's 26-page report provides detailed
information about their style. Learning how to communicate best with each style will give participants the skills
necessary to know and understand their co-workers and customers.

Extended DISC® Team Analysis The Extended DISC® Team Analysis is a 32-page report
that combines the results from the Extended DISC® Personal Analysis and offers the analysis of teams,
departments and organizations from two to 50,000 members. It describes the natural behavioral style of a team
including the following information:
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e The Extended DISC® Diamond
The Adjustment Diamond
Managerial Duties

People Duties

Administrative Duties

Team Roles

Team Profile and

Team Percentages

Jeri Mae Rowley, MS Human Resource Management

www.jmrowley.com 2005 406-781-7206






